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JOHN PETER LEE, LTD.

JOHN PETER LEE, ESQ.

Nevada Bar No. 001768

JOHN C. COURTNEY, ESQ.
Nevada Bar No. 011092

830 Las Vegas Boulevard South

Las Vegas, Nevada 89101

(702) 382-4044 ; Fax: (702) 383-9950

E-mail: info@johnpeterlee.com
Attorneys for Charles Layne

UNITED STATES DISTRICT COURT

DISTRICT OF NEVADA
- CHARLES LLAYNE, an individual, CASE NO.:
Plaintiff, |
V. |
CFI SALES & MARKETING, LLC dba {DEMAND FOR JURY TRIAL)
WESTGATE RESORT, CFI SALES & (DEMAND FOR STAY OF DISCOVERY
MARKETING, INC. dba WESTGATE UNTIL AFTER E.N.E.)
RESORT, DOES I-X, inclusive, ROES I-X,
INCLUSIVE,
Defendants.
2547.024958-th
COMPLAINT

COMES NOW, Plaintiff, CHARLES LAYNE (hereinafter “Plaintiff™), by and through his

counsel, John Peter Lee, Ltd. and alleges as follows:
PARTIES

1. Plaintiff Charles Layne (hereinafter “Plaintiff) is a resident of the State of Nevada, County
of Clark.
2. Defendant CFI SALES & MARKETING, LLC dba WESTGATE RESORT is a foreign
limited-liability company created under the laws of the State of Florida, registered to conduct
business, and conducting business, in the State of Nevada.
3. Defendant CFI SALES & MARKETING, INC. dba WESTGATE RESORT (hereinafter
“WESTGATE” or “Defendant™) is a forcign corporation created under the laws of the State of

Florida, registered to conduct business, and conducting business, in the State of Nevada.
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4, The true names or capacities, whether individual, corporate, associate, or other_WiSe

of Defendants DOES I through X, and ROES I through X, are unknown to Plaintiff at this time, who
therefore sue said Defendants by such fictitious names. Plaintiff is informed and Believes that each |
of said Defendants i§ responsible in some manner for the events and happenings referred to herein
and each of said Defendants proximately caused the injuries and damages complained of herein.
Plaintiff shall request leave of this Court to amend this Complaint to insert the true names and
capacities of said Defendants when the same are ascertained.

JURISDICTION AND VENUE

5. This is an actioﬁ arising under the laws of the United States of America, in particular Title
VIl of the Civil Rights Act of 1964 (hereinafter “Title VII™), as amended, 42 U.S.C. § 2000¢ e seq.,
and the Civil Rights Act of 1991.

6. The jurisdiction of this Court is invoked pursuant to the provisions of Title VII, 42 U.S.C.
§§ 2000e-5 and 2000e-16(c), and the general civil rights jurisdictional provisions of 28 U.S.C. §
1343(a)(4) and/or § 1345.

7. Supplemental jurisdiction of this Court is invoked pursuant to 28 U.S.C. § 1367 over the
State law claims which are so related to the federal claims in this action that they form part of the
same case or controversy under Article IIT of the Constitution of the United States of America.

8. Venue is invoked pursuant to 28 U.S.C. § 1391 and is proper because a substantial portion
of the events, acts or omissions giving rise to the claims occurred in southern Nevada and because
at all relevant times Defendant was doing business in southern Nevada. |

9. Defendants” conduct is discriminatory with respect to Plaintiff’s race and/or color.

10.  Theconduct complained of in this action involves, infer alia, failure to promote and unequal
terms and conditions of employment, based sole, or at least in part, on Plaintiff>s membership in a
protected class. _

11.  Plaintiff filed charges with the United States Equal Employment Opportunity Commission
(“EEOC”) regarding the alleged discriminatory acts and the EEOC issued its Letter of Determination
finding “that the evidence obtained in the investigation establishes reasonable cause to believe that

the [WESTGATE] subjected [Plaintiff] to different terms and conditions of employment by

-9
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restricting him to the potential customers and possible sales to only those of his same race, in
violation of Title VIL” Exhibit “1”.
12. TheUnited States Equal Opportunity Employment Commission issued a Notice-of-Right-to-
Sue letter (copy attached), dated October 17, 2014, which was received by Plaintiff on or about
October 20, 2014, Exhibit “2”. | |
13, Plaintiff is an employee within the meaning of 42 U.S.C. § 2000e(f).
14.  Defendants are an employer, employment agency, or labor organization within the meaning
of 42 U.S.C. § 2000e(b), (c), or (d). |
15.  Defendant is engaged in commerce within the meaning of 42 U.S.C. § 2000e(g).
16.  Plaintiff has exhausted his administrative remedies in compliance with Title VII.
17. Plaintiff filed the instant complaint within 90 days of receipt of the Notice-of-Right-to-Sue
letter issued by the EEQC.

- GENERAL FACTUAL ALLEGATIONS
18.  OnoraboutJanuary 31,2011, Plaintiff filed an Employment Discrimination Complaint with
the Nevada Equal Rights Commission (hereinafter “NERC”), naming “Westgate Resorts™ as the
discriminating party. |
19.  Plaintiff alleged to NERC and the EEOC (collectively, the “EEQC™), and again alleges
herein, that Richard Siegel (hereinafter “Siegel”) is, and was at all relevant times, the Vice President
of Sales for Defendant.
20. Plaintiff alleged to the EEOC, and again alleges herein, that Ed Makula is, and was at all
relevant times, the local Human Resources Manager for Defendant.
21.  Plaintiff was hired by Defendant, or Defendant’s predecessor in interest, on or about .'fuly 1,
1994.
22.  Plaintiff was giveﬂ the position of salesperson for Defendant in 1994 when Plaintiff worked
for Defendant in Orlando, Florida.
23.  Over the next eleven (11) months, Plaintift’s performance was so exemplary that he was
promoted to sales manager in July of 1995.

24.  In 1996, Defendant opened a satellite resort operation, commonly referred to as Westgate

-3-
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Towers.

25.  Atthe time the Westgate Towers was opened, Plaintiff’s performance as a sales manager was
0 exemplary that he was promoted to Assistant Director of Sales for the Westgate waers project.
26.  Plaintiff was instrumental in assisting Defendant in “selling-out” the Westgate Towers
project ahead of schedule. |

27.  Upon the success of “selling-out” the Westgate Towers project, Defendant transferred
Plaintiff to the Westgate Vacation Villas® operation.

28.  Defendant regarded Plaintiff as very successful in the performance of his assigned duties as
evidenced by the fact thét Plaintiff was paid an annual salary of $150,000.00 in 2001, his salary was
increased to $185,000.00 in 2002, and Plaintiff continued to enjoying increasing remuneration,
peaking at approximately $250,000.00, until the time that Plaintiff began complaining about the
Discrimination Policy and Procedures (defined below) that were in effect at the Las Vegas
operations,

29.  In 2008, Plaintiff became an employee under the chain of command of Richard Siegel.

30. The industry standard for matching salespersons to prospective buyers is generally on a
rotational basis, whereby race, color and gender does not play a role in the standard.

31. There are few exceptions to the general industry standard. For example, if a prospective
buyer does not speak English well, and prefers to communicate in Japanese, the prospective buyer
would be matched to a salesperson who spoke Japanese, if such a salesperson was available.

32. From the time that Plaintiff was put under the chain of command of Siegel, Plaintiff, among
others, witnessed race, general, national origin and sex gradually becoming a determinative factor
in matching buyers to salespersons.

33.  Upon information and good faith belief, Siegel was the chief architect of an elaborate and
detailed system of unlawful discriminatibn having an impact and effect on all sales persons
employed by Defendant in the Las Vegas area (hereinafter the “Discrimination Policy and
Procedures™), including Plaintiff.

34, Pursuant to the Discrimination Policy and Procedures, all Black salespersons were to be

matched with prospective Black buyers of time-share units from Defendant.

-4-
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35.  Pursuant to the Discrimination Policy and Procedures, all White salespersons were to be
matched with prospective White buyers of time-share units from Defendant.

36.  Pursuantiothe Discriinination Policy and Procedures, all Latino (i.e., Hispanic) salespersons
were to be matched with prospective Latino buyers of time-share units from Defendant. This aspect
of the Discrimination Policy and Procedures was strictly adhered to whenever possible even if the
Latino prospective buyers spoke perfect English.

37.  Pursuant to the Discrimination Policy and Procedures, all Lesbian, Gay, Bisexual and
Transgender (hereinafter “LLGBT”) salespersons were to be matched with prospective LGBT buyers
of time-share units from Defendant, with a preference known to all salespersons thét Gays were to
be matched with Gays, Lesbians with Lesbians, etc., whenever possible.

38, Pursuant to the Discrimination Policy and Procedures, all male salespersons, particularly
closers, were not to be matched with prospective female buyers of time-share units from Defendant.
39.  On one particular and specific instance, Lance Burns (hereinafter “Burns™), a Black
Salesperson, tried to sell a time-share unit to a White fa;nily.

40. Upon information and good faith belief, Burns and the supervising salesperson on duty was
admonished by upper-level management for pairing a Black salesperson with a White prospective
buyer.
41. On another particular and specific instance, Charles Dawkins, agent for Defendant, called
upon Plaintiff, a Black male, to close a sale whereby the prospective buyers were two females.
42, Siegel personally instructed Plaintiff that he was not permitted to close the sale with the two
females, and Siegel ordered a female salesperson to close the sale with the female prospective
buyers. |
43.  The female salesperson closed the sale with the two females in the amount of approximately
$60,000.00, causing Plaintiff a lost opportunity to earn approximately $1,800.00 in commissions.
44, Thereafter, Plaintiff was made fully aware that there existed a strict policy of racial and
sexual profiling, instituted and/or promoted by Siegel himself.

45.  During Plaintiff’s tenure with Defendant, Plaintiff learned that the following persons, among

others, were direct witnesses to the Discrimination Policies and Procedures: (1) Naima Salama; (2)

-5-
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Joshua Campos; (3) Craig Kelly; (4) Sandy Saltzburg; (5) Brandon Beerbohn; (6) Janine Virga; (7)
Indra Estivariz; and (8) Victor Curry. |
46.  Upon information and good faith belief, all of the witnesses mentioned in the previous
paragraph are no longer employed by Defendant, except Victor Curry, a White upper-level manager
who willfully assisted Siegel in making sure that the Discrimination Policy and Procedures were
followed to the fullest extent possible.

47, Makula, the Human Resources Manager, was also made fully aware of the Discrimination
Policy and Procedures, but knowingly opted to turn a blind eye to the unlawful practice.

48.  After complaining about the Discrimination Policy and Procedures to Executive Director
Jesus Rodriguez and Director Victor Curry, Siegel began a scheme and/or process of punishing and
demoting Plaintiff over a period of several months, until such time that Plaintiff was earning less
than $60,000.00 per year.

49.  When Plaintiff complained to directors for Defendant about the Discrimination Policy and
Procedures, Plaintiff was told that he was not being a “team player.”

50.  Plaintiff was also specificaily directed to follow the Discrimination Policy and Procedures.
51.  Plaintiff also complained to his lower-level superiors about the Discrimination Policy and
Procedures including, without limitation, Naima Salama and Joshua Campos.

52.  Plaintiff was transferred to Flamingo Bay, one of Defendant’s properties that would give
Plaintiff a lesser opportunity to earn income, particularly when coupled with the fact that Plaintiff
was stripped of his six-figure salary and relegated to a commission-only position at a comparatively
blighted property.

53, Upon the transfer, Plaintiff’s income fell from earning thousands per week to a mere
hundreds per week.

54.  Due to the financial hardship imposed upon Plaintiff for not being a “team player” with
respect to the Discrimination Policy and Procedures, Plaintiff felt compelled to resign from his
employment for Defendant in October of 2010. |

55.  Plaintiff, after filing a complaint with EEOC, met with Intake Officer Maurice Davis to

discuss his case on Tuesday, March 22, 2011, at approximately 3:00 p.m.
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56.  Since leaving the employment for Defendant, Plaintiff has secured other employment
opportunities, however, Plaintiff now earns only a fraction of what he earned prior to complaining
about the Discrimination Policy and Procedures. |
57.  Plaintiff’s financial condition became such a hardship that Plaintiff was forced to seek relief
by and through a bankruptcy action and his home has been in various states of the foreclosure
process over the past few years,
FIRST CAUSE OF ACTION
(Unlawful Discrimination Under Title VII of the Civil Rights Act of 1964 — Race/Color)
38. | Plaintiff reaffirms and realleges paragraphs 1 through 57 as if specifically set forth herein.
59, Plaintiff was subjected to, inter alia, a hostile work environment, treated differently than
similarly situated non-Black employees, particularly due to, infer alia, the Discrimination Policy and
Procedures.
60.  Defendant’s eniployment decisions related to Plaintiff’s wages and job assignments were
motivated, at least in part, by Plaintiff’s race and/or color, particularly his being Black.
61.  Plaintiff sustained damages as an actual and proximate result of Defendant’s employment

decisions that were based upon Plaintiff’s membership in a protected class, particularly the class of

persons of African/Carribean descent.

62.  Plaintiff was forced to hire legal counsel o bring the instant action.
SECOND CAUSE OF ACTION
(Violation of NRS 613.330, ef seq.)
63.  Plaintiff reaffirms and realleges paragraphs 1 through 62 as if specifically set forth herein.
64.  Defendant’s employment decisions related to Plaintiff’s wages and job assignments were

motivaied, at least in part, by Plaintiff’s race and/or color and/or age, particularly his being a
heteroesexual, Black male over the age of forty.

65.  Plaintiff sustained damages as an actual and pfoximate result of Defendant’s employment
decisions that were based upon Plaintiff’s sex and/or color and/or race and/or ethnicity and/or his
sexual orientation, heterosexual.

66.  Plaintiff was forced to hire legal counsel to bring the instant action.

-7-




1
2
3
4
5
6
7
8
9
10
. 1
2 E_
= Ex,_ 1
25212
=REERERE
eEEas 14
HVWZEE
=29%s:
meogeeld
Eafios
é<ugﬁ£m
o -
= 17
18
19
20
21
22
23
24
25
26
27
28

Case 2:15-cv-00079-JAD-PAL Document 1 Filed 01/14/15 Page 8 of 15

THIRD CAUSE OF ACTION
(Retaliation)
67. Plaintiff reaffirms and realleges paragraphs 1 through 66 here and above as if specifically set
forth more fully herein.

68.  Defendant began treating Plaintiff with increased oppression, inter alia, after Plaintiff

complained about the Discrimination Policy and Procedures.

69.  Plaintiff sustained damages as an actual and proximate result of Defendant’s retaliation
against Plaintiff.
70.  Plaintiff was forced to hire legal counsel to bring the instant action.

JURY DEMAND
Plaintiff hereby demands this matter be heard by a jury.
PRAYER FOR RELIEF

WHEREFORE, Plaintiff prays that this Court grant the following relief:

1. Enjoin Defendant, its officers, agents, employees; successors and all persons in active concert
or participation with it, from discriminating on the basis of race, color, national origin,
cthnicity and sexual orientation;

2. Order Defendant to adopt a policy designed to reasonably accommodate the race and color
of employees and prospective employees who are subject to the policy;

3. Provide make-whole remedial relief to Plaintiff, inciuding back pay and/or front pay with
interest, to compensate him for the loss he has suffered as a result of Defendant’s
discriminatory conduct alleged in this Complaint;

4. Award damages to Plaintiff to fully compensate him for pain, suffering, inconvenience,

mental anguish and loss of enjoyment of life caused by Defendant’s discriminatory conduct

alleged in this Complaint;

Award nominal damages to Plaintiff;

Award punitive damages to Plaintiff;

Award a declaration of seniority relief to Plaintiff;

® = o O

Award salary increases to Plaintiff;
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10.

11.

12.

13.

Award future monetary losses to Plaintiff;

Award Plaintiff attorney’s fees and costs pursuant to 42 U.S.C. § 2000e-5(k), NRS 613.490,

or any other statute;

Enjoin Defendant to allow Plaintiff to interview for advanced positions within Defendant’s

company;

Issue a stay of proceedings immediately after the pleadings stage has been closed until such

time that the parties have engaged in settlement discussions by and through the Early Neutral

Evaluation process; and
Any other relief that the Court deems appropriate under the circumstances.
DATED this 14" day of January, 2015.

JOHN PETER LEE, LTD.

IO ETER LEE, ESQ. .
Nevafla Bar No. 001768—7[\.(
JOHN C. COURTNEY, ESQ.

Nevada Bar No. 011092

830 Las Vegas Boulevard South

Las Vegas, Nevada 89101

(702) 382-4044 Fax: (702) 383-9950
Attorneys for Plaintiff
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Exhibit “1”

Exhibit “1”
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Las Vegas Local Oftice

333 Las Vegas Blvd. South, Suite 8112

Las Vegas, NV 89101

Intake [ntormation Group: (800) 669-4000
Intake Information Group TTY: (800) 669-6820
Las Vegas Status Line; (866) 408-8075

Las Vegas Divect Dial: (702) 388-5013

TTY (702) 388-5098

FAX (702) 388-3094

EEQC Charge No.: 34B-2011-00453

Charles Layne ‘ ' Charging Party
7640 Abilene Hills Ave.
Las Vegas, NV 89178

Westgate Resorts/CFI marketing Respondent
3785 Las Vegas Blvd. South

Suite 3500

Las Vegas, NV 89109

LETTER OF DETERMINATION

Iissue the following determination as to the merits of the charge.

Respondent is an employer within the meaning of Title VII of the Civil Rights Act of 1964, as
amended, 42 U.S.C. 2000-¢ et. seq. (“Title VII”). Timeliness and all requirements for coverage

have been met.

Charging Party alleges that he was retaliated against for complaining about a discriminatory
policy in that he was subjected to different terms and conditions of employment, including, but
not limited to, being denied to ability to give tours to potential customers outside of his protected
class, being demoted then discharged and upon rehire, being constructively discharged in
violation of the Title V1L '

Respondent denies the allegations.

| have determined that the evidence obtained in the investigation establishes reasonable cause to
believe that the Respondent subjected Charging Party to different terms and conditions of _
cmployment by restricting him to the potential customers and possible sales to only those of his
same race, in violation of Title VIL

The Commission makes no finding regarding any other allegation made in the charge.

Respondent is reminded that Federal law prohibits retaliation against persons who have exercised
their right to inquire or complain about matters they believe may violate the law. Discrimination
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Determination
EEOC Charge No.: 34B-2011-00453
Page 2 of 2 '

against persons who have cooperated in EEQC investigations is also prohibited. These
protections apply regardless of the EEOC’s determination on the merits of the charge.

According to Section 706(b) Title VII of the Civil Rights Act of 1964, as amended, requires that
if the EEOC determines that there is reasonable cause to believe that the charge is true, it shall
endeavor to eliminate the alleged unlawful practices by informal methods of conference,
conciliation, and persuasion. Having determined that there is reason to believe that a violation
occurred, the Commission now invites the parties to join with it in a collective effort toward a
just resolution of this matter. If the Respondent declines to enter into settlement discussions, or
when, for any other reason, a settlement acceptable to the Director is not obtained, the Director
will inform the parties in writing and advise them of the court enforcement alternatives available
to the Charging Party, aggrieved persons and the Commission.

Should the Respondent have further questions regarding the conciliation process, or the
conciliation terms they would like to propose, we encourage the Respondent to contact
Investigator Ramiro Gutierrez at (702) 388-5081. Should there be no response from the
Respondent in fourteen (14) days, please be advised that the EEOC may conclude that further
conciliation efforts would be futile or nonproductive.

On Behalf of the Commission:

97 /
wlasfry | | 74//’/////2:/’ g
Date ' Amy Burkholder

Local Director
Las Vegas Local Office

cc: Myrna L. Maysonet
Greenspoon Marder, P.A.
201 East Pine Street, Suite 500
Orlando, FL 32801
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Exhibit *“2”

Exhibit “2”
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EEQC Farm 161-A (11/09) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
( CONCILIATION FAILURE)
To: Charles Layne : From: Los Angeles District Office

7640 Abilene Hills Ave, 255 E. Temple St. 4th
Las Vegas, NV 89178

Los Angeles, CA 920012

On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))

EEQC Charge No. EEQC Representative Telephane No,

Ramiro M. Gutierrez,
34B-2011-00453 Investigator (213) 894-6573
TO THE PERSON AGGRIEVED:

This notice concludes the EEQC’s processing of the above-numbered charge. The EEOC found reasonable cause to believe
that violations of the statute(s) occurred with respect to some or all of the matters alleged in the charge but could not obtain a
settlement with the Respondent that would provide relief for you. In addition, the EEQOC has decided that it will not bring suit
against the Respondent at this time based on this charge and will close its file in this case. This does not mean that the EEOC
is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent later or intervene
later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -

(See the additional information aftached to this form.}

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s} under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years {3 vears)
before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy of your court complaint to this office.
On behalf of the Commission
. (ZJ.’
L J0 177/

Rosa M. Viramontes, - - (Date Mailed)
Acting District Director

Enclosures{s)

cc.  Sarah A. Slaughter, Esq.
Greenspoon Marder Law
201 East Pine Street, Suite 500
Orlando, FL. 32801
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Form 161-A (11/09) .
INFORMATION RELATED TO FILING SuIT
UNDER THE LAwS ENFORCED BY THE EEOC

{This information relates to filing suit in Federal or State court under Federal law.
If you also plan to sue claiming violations of State law, please be aware thal fime limits and ofher
provisions of State law may be shorter or more limited than those described below.)

Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
the Genetic Information Nondiscrimination Act (GINA), or the Age
Discrimination in Employment Act (ADEA):

PRIVATE SUIT RIGHTS

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within
90 days of the date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-
day period is over, your right to sue based on the charge referred to in this Notice will be lost. If you intend to
consult an attorney, you should do so promptly. Give your attorney a copy of this Notice, and its envelope, and tell
him or her the date you received it. Furthermore, in order to avoid any question that you did not act in a timely
manner, it is prudent that your suit be filed within 20 days of the date this Notice was marled to you (as
indicated where the Notice is signed) or the date of the postmark, if later.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate
State court is the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide
after talking to your attorney. Filing this Notice is not enough. You must file a "complaint” that contains a short
statement of the facts of your case which shows that you are entitled to relief. Your suit may inciude any matter
alleged in the charge or, to the extent permitted by court decisions, matters like or related to the matters alleged in
the charge. Generally, suits are brought in the State where the alleged uniawful practice occurred, but in some
cases can be brought where relevant employment records are kept, where the employment would have been, or
where the respondent has its main office. if you have simple questions, you usually can get answers from the
office of the clerk of the court where you are bringing suit, but do not expect that office to write your complaint or
make legal strategy decisions for you.

PRIVATE SUIT RIGHTS -~ Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: back
pay due for violations that occurred more than 2 years (3 years) before you file suit may not be coilectible. For
example, if you were underpaid under the EPA for work performed from 7/1/08 to 12/1/08, you should file suit
before 7/1/10 — not 12/1/10 -- in order to recover unpaid wages due for July 2008. This time limit for filing an EPA
suit is separate from the 90-day filing period under Title VI, the ADA, GINA or the ADEA referred fo above.
Therefore, if you also plan to sue under Title VI, the ADA, GINA or the ADEA, in addition to suing on the EPA
claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA back pay recovery period.

ATTORNEY REPRESENTATION --. Title VII, the ADA or GINA:

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction
in your case may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be
made to the U.S. District Court in the form and manner it requires (you should be prepared to explain in detail your
efforts to retain an attorney). Requests should be made well before the end of the 90-day period mentioned above,
because such requests do not relieve you of the requirement to bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE  -- All Statutes:

You may contact the EEQC representative shown on your Notice if you need help in finding a lawyer or if you have any
guestions about your legal rights, including advice on which U.S. District Court can hear your case. If you need to
inspect or obtain a copy of information in EEQC's file on the charge, please request it promptly in writing and provide
your charge number (as shown on your Notice). While EEOC destroys charge files after a certain time, all charge files
are kept for at least 6 months after our last action on the case. Therefore, if you file suit and want to review the charge
file, please make your review request within 6 months of this Notice. (Befare filing suit, any request should be
made within the next 80 days.)

IF YOU FILE SUIT, PLEASE SEND A COPY OF YOUR COURT COMPLAINT TO THIS OFFICE.
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